· how to …. An attitude

· under affective domain pick an affective domain

1. appreciating diversity

2. empathsizing

3. setting personal goals

4. being non-judgmental

5. persisting

PERSISTENCE

1. Individual demonstrates a self-motivated commitment to consistent & determined progress toward a defined goal without external prodding or rewards, in spite of distractions of life.  The individual identifies and seeks additional help/support/resources when needed.

2. The tenacity to deal with the problem successfully.

3. There is a perceived match between personal resources and the resources that are needed to perform the task.

4. Sees the task through to completion

5. Having the confidence and values as a problem-solver to overcome obstacles or doing whatever it takes to achieve the goals

6. Taking time to step back to reflect and return to the task attacking it from different or multiple points of view.

7. Do or do not – there is no “try” – results not effort

8. Student does not identify his/her personal worth with the assessment/evaluation

9. Not easily deterred by obstacle or distractions

10. Continuous modification of progress toward a goal

11. Sticking with a problem to the end – seeing it through

Persisting Individuals

These individuals demonstrate a strong self-motivated commitment. They show tenacity in making determined and consistent progress toward a defined goal in spite of distractions and obstacles of life.  This effort is without external prodding or rewards.  The individuals continuously modify efforts while identifying and seeking additional help/support/resources.  They have the confidence and values as problem-solvers to do whatever it takes to achieve their goals successfully and complete the task.. These individuals locate resources needed to perform the task. They take time to step back to reflect and return to the task attacking it from different or multiple points of view.  They are results oriented and are not satisfied with effort.  They separate personal identity and worth from the assessment/evaluation feedback on performance.  In summary they stick with a problem to the end and see it through.
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level 1: quitters

a. can’t manage any frustration, thus crash permanently

b. have such low drive and external motivation that there is no confidence

c. do not see the value of the process, only focus on instantaneous results.

d. give up easily and won’t try to adapt

e. disorganized and unable to articulate or act on any goal

level 2: unreliable individuals

a. inconsistently manage their frustration, thus frequently crash

b. have occassional drive and external motivation and have confidence in few situations

c. routinely whines about the process

d. sometimes exhibit patience and are somewhat adaptable

e. poorly organized, vaguely stated and unprioritized goals

level 3: reliable individuals

a. consistently manage their frustration, thus rarely crash

b. have moderate drive and some internal motivation that they have confidence in many situations

c. find value in some moments in the process

d. are generally patient and frequently adapt

e. consistently organized and able to articulate valued goals and act on them

level 4: professionals

a. are good at managing frustration and can’t be kept down for long

b. have high drive and internal motivation and have confidence in most situations

c.  uses and values most moments  and sees the value of the process

d.  are usually patient and seek to adapt

e.  well organized prioritized actions toward a clearly prioritized set of goals

level 5: tenacious professionals

a. refuse to be frustrated in any situation and get back in action instantaneously

b. have such extreme drive and internal motivation that they have high confidence in all situations

c. uses and values every moment of the process 

d.  have endless patience and quickly adapt

e. highly organized toward a well clarified vision

