Measure:
Being Connected

Highly Connected Individuals

1. Consistently seek information and experiences to expand one’s knowledge of others and demonstrates a respect for other ‘s views.

2. Leverage highly positive self-concept to exploit the full potential of digital technology.

3. Consistently and freely interacts with and moves across all social and economic levels without regard to discipline.

4. Enthusiastically seeks, initiates, or leads highly disciplinary teams

5. Makes informed, but independent decisions motivated by intellectual curiosity and circumscribed by ethical reasoning.

Actively Connected Individuals

1. Needs to be developed

2. Have a good self-image and seeks to find solutions through application of technology.

3. Are team members who are very willing to work with others outside his/her discipline.

4. Frequently interacts with community and can move among a few different social and economic levels.

5. Make informed  decisions motivated by an interest in knowledge and additional ethical standards.

Selectively Connected Individuals

1. Occasionally seeks information to expands ones knowledge of other and is usually able to appropriately interact with others.

2. Harnesses moderate self-image to use technology only when required to do ones job.

3. Choose which teams to be on and limit which disciplines with which to work.

4. Occasionally interacts with community when it is to the individual’s self interest.

5. Make decisions based on the ethical practices of others and seldom seeks new knowledge.

Minimally Connected Individuals

1. Needs to be developed

2. Have poor self-image leading to technology used only when forced.

3. Reluctantly serves on teams in minimal role and little involvement with other disciplines.

4. Reluctantly interacts with community when pushed and required.

5. Make decisions after testing the opinions of others to be certain that their decision is acceptable and considered ethical.

Hermits

1. Must have explicit direction in learning about others and need to be told how to interact with others.

2. Have very low self-image and leads to technicological immobility.

3. Are non-participatory team members who won’t work outside their disciplines.

4. Rarely interacts with any in community and only then when absolutely critical.

5. Make decisions motivated by interest and personal survival and does not use ethical reasoning that includes a larger community.

