Using an Internalized Rubric for Assessing Performance

Plan:

1. Assess the new Rubric created by John (8 min)

2. Exchange your assessment with your friend

3. Write an assessment of your friends assessment of John’s new rubric using John’s rubric as an assessment tool (8min)

4. Develop insights on 4 topics (5min)

· performance vs performer

· assessing as a process

· assessment  as product

· internalization of a rubric

5. Discuss insight with your table and come up with one each (5min)

6. Share one insight with the community

Paula and John’s Activity.  Rubric for Quality of an Assessment Report
     Orientation by John on the Activity.


Activity begins


Moved on to developing insights, but changed the requirement to allow groups to focus on any area they thought important, not necessarily the four topics listed in the plan.

Group Insights:

1. Although the criteria are well stated, the presentation does not lend itself to easy use by an assessor.  Maybe a continuum of the elements of the rubric would provide an easier presentation for the assessor to use.

2. Discovery, I do not use the rubric to give assessment feedback because the rubric is not internalized.  Without internalization of the rubric, the quality of the assessment will not be strong.  

3. Level one of a rubric is not level I knowledge.  The lowest rung on the rubric rank is not zero, and it can provide strong motivation to improve the assessment next time to raise the quality.

4. Explicitly using the ranks in the assessment increases the value of the feedback.

5. When assessing performance, the assessment is less evaluative than the case when the performer is assessed.   In evaluation, only assess the performance not the performer.

6. In assessment mentoring you are going after the performer to grow and develop the performer, not the performance.  Carla commented that the Handbook does not provide the richness of the discussion on assessment of performance and performer.

7. A discussion of the rubric that describes the levels of a performer can be evaluative as opposed the rubric that describes the level of a performance.  Put this in the parking lot.

8. Without criteria for the initial assessment, the group was not able to perform well.  However, for other the lack of criteria was freeing to allow them to set the criteria.

Paula wrapped up the activity.


Dan A.: Comment -- there is no quality assessment of the performance of the students during the activity.  Process education requires the assessment of performance to produce growth.  It is not BAD to assess the performance of the students.  It is the most important thing to do when you have the chance to grow performance.

Peer Coaching Report by Peter S.

· Two issues were Clarity and Time Management.

· A pre-assessment was important for time management.

· Strength:  Allowed the teams to ask for more time and that enhanced the teams time management skills.  Allows the captain to take charge of time management.

· Insight:  A team activity can have an individual component, but team members should know that the team will work together on future portions of the activity so they understand why they are organized in teams and they do not have to consult teammates during the individual portion of the activity.

