Use of Critical Thinking Rubric (CTR)

Introduction: Rubrics are scoring instruments for measuring levels of performance (e.g., critical thinking, teamwork, etc.) or levels of knowledge.  They typically include components, attributes, and behaviors and scoring metrics for these items.  They facilitate assessment for improvement or evaluation for scoring performance and may be applied to:
· Personal growth

· Clarifying and getting insight

· Gaining consensus

· Assuring consistency, e.g. between multiple evaluators 
· Norming

· Bringing objectivity to a subjective domain
· Communicating what is valued

Two common types of rubrics are the holistic and analytic forms.  The holistic rubric defines broad categories of performance at discrete levels and is used to provide general feedback on performance.   The analytic rubric includes a variety of performance factors and delineates levels of competence for each – it is generally used for providing specific guidance that fosters ongoing improvement.
Critical Thinking Definition: Critical thinking is the synergistic process of constructing and applying knowledge efficiently and effectively to produce insights beyond the obvious, draw conclusions, solve problems, and make quality decisions.  It is also essential for doing research and creating new knowledge.  Critical thinking spans areas of skills such as analysis, synthesis, information processing, reasoning, and creativity. It is the ability to make linkages across contexts with thoughtful purpose, but with flexibility. Critical thinking can be significantly diminished due to social, affective, psychomotor, or spiritual influences and factors. Critical thinking includes the ability to validate, through a healthy skepticism, the sources of information, one’s internal process, and the quality of the resulting solutions, conclusions, decisions, or new knowledge.  It is fundamentally the thinking about thinking while thinking.

Example holistic rubric and instructions for its use: You as an assessor may use the following rubric to gauge critical thinking.  First familiarize yourself with the definition for critical thinking and the subsequent definition.  Next read the rubric itself and become familiar with the ranking descriptors under each level of performance.  Then you are ready to apply the rubric to performance in a variety of forms such as a written essay, speech or interactive team activity.  Select a performance level that best describes the performance observed.
Holistic Critical Thinking Rubric:
Level 5: The Great thinkers /Plato-like thinkers

1. Never ignore other possibilities thus have considered any possible alternative.

2. Recognize and completely synthesize all factors 

3. Easily finds numerous applications in many contexts for any idea because they readily produce generalized models involving the essential concepts related to the idea.

Level 4: Inquirers/Intellectuals
1. Are open to a variety of perspectives and can transcend possibilities outside their own experiences.

2.  Recognize and fairly thoroughly synthesize most factors

3. Applies ideas in a multi-disciplinary setting based on systems thinking

Level 3: Individuals who only think when requested/required/Professors
1. Give impressions of being broadminded but are consistently constrained by their set of experiences. 

2. Recognize and partially synthesize some factors

3. Finds applications for a set of familiar ideas within a narrow context because of their familiarity with special purpose analysis tools

Level 2: Dormant thinkers/Students
1. Must be prompted and motivated to explore additional possibilities.

2. Upon prompting, recognize and partially synthesize a few factors

3. Learns simple modeling techniques by answering guided discovery questions about specific applications of an idea

Level 1: Non-thinkers/Dolts
1. Seldom respond to presented possibilities thus follows the obvious path.

2. Even after prompting, recognize and incompletely and inaccurately synthesize minimal factors

3. Knows a single application for a very limited set of ideas that are not examined.

