Regulation of Motivation Rubric
Self-Regulating
a. Has intrinsic motivation for a wide variety of learning performances

b. Initiates changes in external or internal motivational factors as necessary for quality of performances

c. Creates or adapts strategies as needed to achieve high quality

d. Makes full use of talents and previous learning to engage any challenge

e. Meta-cognitively knowledgeable about processes and criteria for a wide array of performance challenges 

Goal-Oriented
a. Aware of the relative significance or value of current performances to self and others

b. Skilled in changing motivational factors known to be relevant to persistence with performances

c. Accurately assesses how well selected strategies are working

d. Confident that personal competencies can be transferred beyond specific learning experiences or tasks

e. Reflects on how strategies could support or limit quality of future performances

Self-Controlled
a. Highly motivated by success in attaining a specific goal—especially if self-selected

b. Persists with most tasks despite disruptions from others unless frustrated by lack of progress toward a goal

c. Makes reasonable changes in strategy if progress toward a goal slows or seems uncertain

d. Aware that personal potential is greater for some domains of performance

e. Recognizes from past experiences what factors or processes are important to success with a variety of challenges

Instruction-Dependent

a. Highly motivated for tasks with clear support and/or reinforcement for completion

b. Stays under instructional control despite minor disruptions from others

c. Will change strategies if provided suggestions based on past instruction

d. Unaware of personal competencies except as revealed by specific tasks

e. Unaware of motivational factors unless provided as part of the instructional context

Unfocused
a. Finds little value or reinforcement in task or performance requirements

b. Easily tires and discontinues tasks unless frequently prompted

c. Makes no changes in strategies even if provided specific suggestions

d. Has a low level of confidence generally regardless of competency level

e. Has no insight about reasons for successes or failures even if told

Rubric “factors”: (a) Performance Reinforcement, (b) Persistence, (c) Flexibility of strategies, (d) Assessment Accuracy, and (d) Reflectiveness
