Module:

Assessing Assessments

Learning Outcomes

1. What makes an assessment powerful?

2. Focus on Quality not quantity – Top ten tips for assessing assessments

3. Identify the top ten issues associated with assessment performance

4. Relationship and dynamics between assessor and assessee and how to improve the role of assessor

5. The role of modeling assessment to improve assessment

Module:

Profile of a Process Educator 

1. Key values – way of being

2. Performance criteria 

3. Way of viewing the life – journey vs. desination

4. Connecting personal journey with peers and mentees

5. Comparison of profile to other published profiles

Module:

Peer-led Tutor System

1. Training of Student Tutor as facilitators

2. Funding methods for the Tutors

3. Measuring the Effectiveness of Tutors

4. Materials and Resources for Tutors

5. Key guidelines for Managing a Peer-led Tutor System

Criteria (Item & associated sub-items)


Connects with Assessee

· Based on shared criteria

· Takes on perspective of assessee

· Storytelling mode

· Adds the expertise of the assessor

· Honest


Comprehendible

· Word usage 

· Schema used 

· Conventions 

· Connects to past assessments

· Connects to assessee’s experiences


Focused

· Contains only criteria oriented feedback

· Essential 

· Inert of Assessor’s values

· Assessee center not assessor centered

· Aligns with assessee value system


Language

· Non-judgmental

· Respectful

· Doesn’t contain red-flag words

· Minimal preaching

· 


Effective Communication

· Word usage matches audience

· Well articulate

· Supporting evidence

· Appropriate form

· Descriptive


Quality Data and Observations

· Targeted

· Reliable

· Contextual

· Measures the extremes in performance

· Perceptive


Level of Analysis

· Meaningful

· Insightful

· Constructive

· Evidence and data driven

· Provides Transferable Knowledge


Effectiveness of Report

· Balanced affectivity

· Effective sharing of Assessor’s discoveries

· Motivation provided for assessee change

· Links to a growth plan

· Manageable amount of feedback


Projection of Reusable Strengths

· Very significant to the performance

· Important to profession/society

· Relevant/Meaningful to assessee

· Provides contrasting context 

· Model of how to generalize


Strength of Action Plan Development

· Must be practical, doable and feasible

· Well described with specifics from this experience

· Significant to the desired goals for development

· Comprehensive

· Provides short and long term direction


