Measure:
Being Connected

Highly Connected Individuals

1. Consistently seek information and experiences to expand one’s knowledge of others and demonstrates a respect for other ‘s views.

2. Leverage highly positive self-concept to exploit the full potential of digital technology.

3. Consistently and freely interacts with and moves across all social and economic levels without regard to discipline.

4. Enthusiastically seeks, initiates, or leads highly disciplinary teams

5. Makes informed, but independent decisions motivated by intellectual curiosity and circumscribed by ethical reasoning.

Actively Connected Individuals

1. Needs to be developed

2. Have a good self-image and seeks to find solutions through application of technology.

3. Are team members who are very willing to work with others outside his/her discipline.

4. Frequently interacts with community and can move among a few different social and economic levels.

5. Make informed  decisions motivated by an interest in knowledge and additional ethical standards.

Selectively Connected Individuals

1. Occasionally seeks information to expands ones knowledge of other and is usually able to appropriately interact with others.

2. Harnesses moderate self-image to use technology only when required to do ones job.

3. Choose which teams to be on and limit which disciplines with which to work.

4. Occasionally interacts with community when it is to the individual’s self interest.

5. Make decisions based on the ethical practices of others and seldom seeks new knowledge.

Minimally Connected Individuals

1. Needs to be developed

2. Have poor self-image leading to technology used only when forced.

3. Reluctantly serves on teams in minimal role and little involvement with other disciplines.

4. Reluctantly interacts with community when pushed and required.

5. Make decisions after testing the opinions of others to be certain that their decision is acceptable and considered ethical.

Hermits

1. Must have explicit direction in learning about others and need to be told how to interact with others.

2. Have very low self-image and leads to technicological immobility.

3. Are non-participatory team members who won’t work outside their disciplines.

4. Rarely interacts with any in community and only then when absolutely critical.

5. Make decisions motivated by interest and personal survival and does not use ethical reasoning that includes a larger community.

Quality writing in a specific discipline’s context

It is the ability to clearly and concisely express on paper critical thoughts and interpretations related to a topic that serves a specific purpose.  It communicates complex core theoretical insights clearly through a logical conceptual development of ideas with substantiated evidence. Although the writer uses various forms of writing,  each form has a focus, purpose, and critical thought. The writing uses established disciplinary standards for vocabulary, language, grammar, syntax, structure, and style that provides easy . 

Factors

Top  10

a. Organization (Conforms to guidelines)


45  C

b. Clarity






37  C

c. Grammar and Syntax




23  B

d. Focus






19  E

e. Logical consistency




19   D

f. Responsible & accurate (Proper use of Citation)

20   E

g. Conceptual Development
(views other perspectives)
14   D

h. Clear sense of purpose




12   A

i. Sense of audience  & being of value

              6   A

 

j. Richness of Vocabulary and word usage


  7   B

Not significant

k. Taking on an Objective view


  7

l. Effectiveness in editing their own work

  6

m. Artistry of expression



  4

n. Passion/Motivation



o. Efficiency in Writing under constraints



Novice Writers produce documents that:

1. lack a defined purpose and a clearly identified audience.

2. Lack focus and contain substantial inaccuracies .

3. Impede comprehension for lack of structure and clarity.

4. Produces documents that frequently violate basic principles of grammatical structure, makes limited use of relevant vocabulary and exhibits a poor grasp of the vocabulary that they do use.

5. State simple undeveloped ideas from their own point of view.

Barely Proficient Writers produce documents that:

1. have ill defined purpose with a nebulous audience.

2. Some focus and a few inaccuracies

3. Convey a limited sense of organization and can be comprehended with effort.

4. Produdes documents that generally adhere to the grammatical standards of the language and exhibit rudimentary command of relevant vocabulary.

5.     
State semi-formed, partially developed ideas from an undefined point of view.

Competent Writers produce documents that:

1. adequately satisfy a purpose and sense of audience.

2. Adequate focus and a few inaccuracies

3. Minimally confirm to guidelines and are adequately clear.

4. Produces documents that reliably adhere to all the grammatical standards of the language and appropriately exploit relevant vocabulary.

5. State thoughtful, developed ideas from a specific point of view.

Professional produce documents that:

1. Have clear purpose for intended audience.

2. Clearly focused and essentially accurate

3. Are well organized, clearly conform to guidelines.

4. Produces documents that reliably adhere to all the grammatical standards of the language, as well as a measure of creative flexibility in the application of these standards, and demonstrate a broader command of the relevant vocabulary of the language.

5. State well developed complex ideas and acknowledge multiple points of view

Expert Disciplinary Writers produce documents that:

1. have the intended effects on the targeted audience.

2. sharply focused and completely accurate

3. are organized to the level of structural transparency.

4. Produces documents that fully exploit the grammatical resources of the language and the full potential of the vocabulary.

5. completely develop original ideas logically and consistently, and that describe and evaluate multiple points of view.

Persisting Individuals

These individuals demonstrate a strong self-motivated commitment. They show tenacity in making determined and consistent progress toward a defined goal in spite of distractions and obstacles of life.  This effort is without external prodding or rewards.  The individuals continuously modify efforts while identifying and seeking additional help/support/resources.  They have the confidence and values as problem-solvers to do whatever it takes to achieve their goals successfully and complete the task.. These individuals locate resources needed to perform the task. They take time to step back to reflect and return to the task attacking it from different or multiple points of view.  They are results oriented and are not satisfied with effort.  They do separate personal identify and worth with the assessment/evaluation feedback on performance.  In summary they stick with a problem to the end and see it through.

1.Clear Goal (vision)



10, 10, 10, 10, 9 49

1. Valued goal




10, 9, 8, 2 29

2. Internally motivated



8 8

3. Enjoying the moment


9 9

4. Process has value



9, 9, 6 24 

5. Organized





8, 3, 2 13

6. Confidence





8, 8, 6, 3 25 

7. Drive/motivation



10, 6, 6, 5, 5 32 

8. Ability to use resources


4, 4 8

9. Managing frustration


6, 5, 4, 3, 1 19

10. Values challenges



7 7

11. Develop a plan



7, 7, 3 17 

12. Focused





9, 5 14

13. Patience





8, 5, 3, 2, 1 19

14. Being invested






15. Decisiveness




7, 2 9

16. response to failure



7, 4, 4, 4, 2 21 

17. willingness to sacrifice


5, 1 6

18. adaptability




7, 6, 3, 2, 1 19

19. flexibility




1 1

1. Clear & valued Goal (vision)

*49 e

2. Drive/motivation



*32 b

3. Process has value



*24 c

4. Organized





*13 e

5. response to failure



*21 a

6. Enjoying the moment


*9 c

7. Managing frustration


*19 a

8. Patience





*19 d

9. Confidence





*25 b

10. adaptability




*19 d

11. Ability to use resources


8

12. willingness to sacrifice


6

13. Focused





14

14. Develop a plan



17 

15. Decisiveness




9

16. Internally motivated


8

17. Values challenges



7

18. flexibility




1

19. Being invested



0


level 1: quitters

a. can’t manage any frustration, thus crash permanently

b. have such low drive and external motivation that there is no confidence

c. do not see the value of the process, only focus on instantaneous results.

d. give up easily and won’t try to adapt

e. disorganized and unable to articulate or act on any goal

level 2: unreliable individuals

a. inconsistently manage their frustration, thus frequently crash

b. have occassional drive and external motivation and have confidence in few situations

c. routinely whines about the process

d. sometimes exhibit patience and are somewhat adaptable

e. poorly organized, vaguely stated and unprioritized goals

level 3: reliable individuals

a. consistently manage their frustration, thus rarely crash

b. have moderate drive and some internal motivation that they have confidence in many situations

c. find value in some moments in the process

d. are generally patient and frequently adapt

e. consistently organized and able to articulate valued goals and act on them

level 4: professionals

a. are good at managing frustration and can’t be kept down for long

b. have high drive and internal motivation and have confidence in most situations

c.  uses and values most moments  and sees the value of the process

d.  are usually patient and seek to adapt

e.  well organized prioritized actions toward a clearly prioritized set of goals

level 5: tenacious professionals

a. refuse to be frustrated in any situation and get back in action instantaneously

b. have such extreme drive and internal motivation that they have high confidence in all situations

c. uses and values every moment of the process 

d.  have endless patience and quickly adapt

e. highly organized toward a well clarified vision

