Instructions for Using the Writing in the Discipline Rubric
Introduction:
It is important to differentiate evaluation from assessment. Evaluation is judging a performance against a benchmark/standard – usually for the purpose of gaining an award (a grade on a paper, a raise or promotion). Assessment is used as feedback for the purpose of improving performance from any level to a higher one.
This rubric can be used for either evaluation or assessment. It is important not to use it for both at the same time. To maximize the impact of the rubric it should be used as an assessment tool at regular intervals throughout the project (approximately 10% of class time should be relegated to assessment activities). The same rubric may then be used at the culmination of the project for evaluative purposes. 
Answer the following questions for beginners; and for the intermediate users:

1. What is it?

A rubric is a broad but realistic measure of performance characteristics -- 

This particular rubric measures performance at the course level (too 
detailed for program or institutional level assessment).


It can be used to continuously elevate the skills and motivation for writing 
professionally in any given course.
2.  Why do we use it?

Use it to improve the level of performance from any given level to a 
higher one.

3.  How do we use it?

It is best to involve the assessees in the decision making process with 
regard to the outcomes they wish to achieve.


Determine what activities or performances are going to be observed.

Observe the activity, and highlight the description which most closely 
matches level of performance seen. 
In class time, Don typically uses tests to test knowledge construction (accounting for approximately 40% of course grades.

Quizzes: formative (being there, being effortful, getting decent grades frequently) – 10% of grade.

Performance test to test performance skills.

