Ethical Responsibility Performance Measure
Description

Ethical reasoning is the process of identifying, clarifying, and strengthening a set of core values.  These values form the basis for a way of thinking through issues, and as a result, employing a higher standard of moral behavior when decisions are made and actions taken.  It involves going beyond existing laws, professional codes, practices, and customs, especially when those systems challenge one’s values.  Some of these values include: honesty, integrity, reliability, courtesy, valuing others, and respect.  Ethical reasoning involves living with high moral expectations and responding admirably to different social norms.  In conclusion, ethical reasoning is influenced by awareness of principles, beliefs, and values of one’s particular culture, sub-culture or other cultures to consistently do the right thing.
Critical Items

Integrity  


Strong conviction to your own beliefs and values



Honesty 


Being truthful to self and others
Moral centeredness 

A core set of consensual values




Chooses right over wrong
Makes decisions based upon values and beliefs.  



Walk the walk   

Consistently matching actions with beliefs and values

Responsible 


Taking personal accountability to do what you say

Respecting others

Honoring diverse perspectives, values, beliefs, and customs


Compassion


Empathy for plights of others in varying conditions

 

Aligned values
Values that match with society norms, laws, professional codes, & institutional rules




Global perspective
Embracing a world view of the range of values, customs & beliefs; looking at impact of individual group activities and behaviors.

Law abiding
Not only complies with but values without supervision the codes, laws, and regulations of the culture and/or subculture that are in accordance with justice, fairness, and caring 

Question authority
Examines foundational assumptions and hegemonic influence of power structures to verify that social practices align with personal integrity and caring for others, and to act through protest against injustice. 
Exemplars

1. appreciate and honor values of all societies; thus values are consistently aligned in respect to a chosen value set.

2. consistently adhere to beliefs and values regardless of the circumstance, always acting in a forthright manner.

3. consistently respect and honor all people.

4. consistently make decisions that align with societal values and beliefs.

5. accept accountability for and others, and thus model what others can practice.

Professionals

1. consider the range of value systems and adhere to the appropriate value system for a given situation.

2. generally adhere to their beliefs and values and act in a manner consistent with cultural norms.

3. recognize and apply respectful behaviors in a broad range of contexts.

4. consistently act in accordance with values and beliefs, with rare exceptions.

5. provide accountability and positive modeling in most situations.

Practitioners

1. appreciate different value systems and choose to align to those that are most appropriate.

2. appreciate different value systems and choose to align to one that is most expedient.

3. practice respectful behaviors as they see appropriate.

4. comprehend right and wrong and usually act accordingly.

5. are primarily accountable for themselves, and may provide role modeling for others.

Growers

1. are influenced strongly by additional value systems and switch alliances given pressure.

2. fluctuate in their adherence to their beliefs and values and are easily influenced by external stimuli.

3. inconsistently honor and respect others.

4. fluctuate based upon situations, thus their actions are inconsistent.

5. may provide accountability depending on the situation and therefore provide erratic modeling.

Beginners

1. hold only local view and imitate others with no concern for relationship of values.

2. choose to act in a manner most expedient to the circumstance with little or no respect to a value system.

3. demonstrate little or no concern for others in patterns of behavior.

4. base decisions on what’s best for self instead of according to a set of values.

5. are accountable for the moment.
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