Civic Responsibility Core Ability Rubric Development Workshop

Melbourne 10-210

April 20, 2007

Facilitator:  Philip Simpson

Present:  
Ray Roberts, Marina Baratian, John Armstrong, Beverly Slaughter, Roger Henry, Evelyn Young, Julie Derrick, Robin Campbell

Excused:  
Don Astrab, Brenda Fettrow, Amy Hendricks, Barbara Baird, Susan Lamm-Merritt, Laura Dunn

Meeting outcome:  
An analytic rubric as a companion to the Civic Responsibility holistic rubric (developed by this same team)

Introduction:

The meeting began with a review of rubric development progress to date and the place of Core Abilities in State of Florida general education outcomes and the associated committees headed by provosts.  We discussed how these rubrics would be used at the college-wide level.  There was also a review of the distinction between holistic and analytic rubrics.  We discussed the structure and purpose of an analytic rubric, criteria, and associated descriptors.

Working Teams:

The present members of the development team were then divided into two teams.  Team #1 was:  Ray, Marina, John, and Beverly.  Team #2 was:  Roger, Evelyn, Julie, and Robin.  Team #1’s task was to come up with descriptors for the top two criteria across 5 levels of performance.  Team #2’s task was to come up with descriptors for the bottom two criteria across 5 levels of performance.  At the end of the time allotted (9:30-12:00), the teams entered their descriptors into the template, which in turn was projected onto the classroom screen for all to see. 
Resources Provided:  

· Food and beverages

· Handouts on Core Abilities, rubric templates, and developed holistic rubrics

· WIDS manuals on Bloom’s taxonomy in three domains:  cognitive, affective, and psychomotor

· Multimedia cart with laptop computer and projector

What’s Next:

· Phil will edit and reformat the analytic rubric and send it, along with the existing holistic rubric for Civic Responsibility, to the team for assessment.  
· After any changes from that process are incorporated, Phil will bring the rubrics to the LC3 and CLC committees for review and approval.  
· Phil will also ask all team members to complete an assessment of the rubric development process for improvement of future Core Ability development events.  

· This particular team would like to meet once more to devise an analytical rubric for the existing holistic rubric for Ethical Responsibility.
· Of course, these are college-wide tools for self-assessment in all areas and no substitute for course and program learning outcomes.  However, they are pieces of the overall puzzle and will give disciplines an idea of how to go about devising these kinds of measures.  Part of Phil’s strategic plan for this upcoming year is to continue this Core Ability rubric development process.
· Evidence of faculty collaboration is critical for accreditation.  A best practice is to collect all this kind of material and place it on an open-access learning-outcome link (probably under the existing Education link, which really ought to be renamed Academic Services or Affairs) at our website.
