Structured Self-reflection – Self growth paper

Introduction

A self growth paper is an analysis and synthesis of repeated self-assessments across a variety of activities focused on specific areas chosen to improve in.  At the beginning of the process, careful thought is given to what specific areas would be the most useful to focus on and an assessment system is designed for each person.  When a student is not very sure of what they are doing, the mentor can assist in helping the design by giving the broad parameters of an assessment system.  During the process, new areas may be uncovered and replace initial thoughts.  There should be at least 25 separate capturing of assessment data during the process with very specific evidence with context for your current performance.  Especially important is repeated measurement of specific area of performance so that growth can be measured.

Initial Design

The recommendation for a course is to focus on 15 specific learning skills in the course and let the student choose five of these skills to focus on during the course.  The choice should be based upon the least effective skills, because they have the most opportunity for growth.  These skills should be measured at least six times during the term – an initial measurement within the first two weeks and then spaced out fairly uniformly throughout the term.  During the last two weeks, a final measurement allows for closure and the basis to measured the overall development that has occurred.

Ongoing Analysis

It is important that action plans be made from one assessment to the next.  Most importantly, follow through on the previous action plan must be done in order to see growth.  The personal development methodology should be introduced so that individuals can see what it really takes to produce growth.  The ownership here must really be shifted from the mentor to the mentee.  (A draft of a mentoring methodology was completed to help clarify the process and role of the mentor, which also helps the student understand their role better.)

Assessment of the Individual Assessment

The quality of the final report will be based upon the strength of the ongoing assessments and their analysis.  The best way in which to make sure that these assessments improve is to have a schedule for assessing these assessments.  It is important to provide quality criteria for assessments and have the mentor assess these assessments three times during the process to improve their assessment quality.  Also it is important that these assessments are stressed as very valuable to the overall process, thus it is important that their Learning Assessment Journal be part of the evaluation system.  Peer assessments can be used, but the student must be able to choose who they get to peer assess and the documents that they have peer assessed.  This is for the confidentiality issue of disclosure of specific aspects that they really don’t want anyone to see.

Specifications of the Self-growth Paper

A self-growth paper outline is fairly structured

1. Introduction – the reason for the specific skills chosen, the perspective the mentee going into the process

2. Assessment design

3. Skill 1
-  Initial level of performance & final level of performance

4. Skill 2
-  At least 4 intermediate measurements

5. Skill 3
-  At least a discussion of the typical effort to improve (action plans)

6. Skill 4
-  Justification of what made the breakthrough for personal growth

7. Skill 5
-  5 specifics in each section illustrating cause and effect

8. Final summary – Discussion about the ability to self-assess, use the personal development methodology, relate these skills with each other, and how you feel about the growth in these skills and the ability to improve other areas in the future.

Evaluation of the Self-growth Paper

The self-growth paper criteria should center around these types of criteria:

· Level of cited primary documentation from the Learning Assessment Journal

· Completeness

· Level of thought

· Ability to assess performance

· Diligence in self-assessment

· Level of effort throughout the process

· Commitment to self-growth

· Quality of writing – only for the self-growth paper (not the LAJ)

