Profile of Good Problem Solvers
Problem solvers:

· have a strong desire and ability to identify and define the current problems confronting a process, system, person or group.

· enjoy the problem solving process and as much as the solutions generated by the process.

· seek to improve their skills by self-assessing their use of the problem solving process.

· work to increase their ability to manage frustration so they can take on more challenging problems.

· generate activities that produce opportunities to solve more intellectual problems.

· adapt to and make effective use of changing technological environments.

· seek out, learn, and use technological tools to improve the quality of their use of the problem solving process and the presentation of problem solutions.

· logically identify key issues by utilizing previous problem solutions and/or outside expertise.

· seek to improve the quality of problem solutions through the selection and use of better analytical modeling and tools.

· partition a problem into a clear set of manageable subproblems.

· produce multiple problem solutions 

· effectively integrate subsolutions into a cohesive solution.

· assess the problem solution to make sure that every underlying assumption has been identified, tested, and documented

· make sure that every solution is tested for both reliability and robustness.

· produce a documented problem solution that others can accept for quality.

